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FOREWORD 


This report is designed to give quick access to 
current information on major elements of cost-of-living 
provisions in Ontario collective agreements. It is the third 


in the Bargaining Information Series to cover this subject. 


Detailed tables on the main provisions have been 
prepared to provide information that will be useful in bargain- 
ing situations. For quick reference, the tables are preceded 


by a summary of their contents. 


The information presented was drawn from an analysis 
of all Ontario collective agreements covering bargaining units 
of 200 or more employees working in industries other than 
construction. As of October 1975, when this analysis was 
prepared, there were 885 such agreements covering 756,949 
employees on file with the Collective Agreements Library of 


the Ministry of Labour. 


For further information, please call Beth Kendall 


Jess at 965-6886. 
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COST-OF-LIVING PROVISIONS 


PREVALENCE OF COST-OF-LIVING PROVISIONS 


Cost-of-living clauses providing for automatic adjust- 
ment of wage rates with changes in the Consumer Price Index were 
contained in 307 (35 per cent) of the 885 agreements studied in 
October 1975. These clauses covered 316,376 or 42 per cent of 
the total in the study. In October 1974, when the first study 
of cost-of-living clauses in the Ministry of Labour's Bargain- 
ing Information Series was prepared, 20 per cent of the 823 
agreements examined had such a provision applying to 32 per cent 
of the total employees covered. 


Per Cent of Agreements and Employees under Cost- 
of Living Clauses, October 1974 to October 1975 


Per cent 


Wf} Agreements 
hee Employees 


Och. Lo74 Octal y > 


Industry Patterns. Cost-of-living clauses were more 
common in manufacturing industries: 47 per cent of the 474 
manufacturing agreements had cost-of-living provisions covering 
64 per cent of the employees, compared with 20 per cent of the 


411 non-manufacturing, covering 27 per cent of the employees. 
The clauses were most prevalent in the metal fabricating, 
machinery, transportation equipment, electrical products and 
transportation industries (see Table 1). 


Most of the increase in the number of cost-of-living 
clauses in 1975 occurred in the rubber, forestry, railway and 
retail food store industries which included such clauses for 
the first time. Another reason for this increase is that there 
was a greater number of agreements in the metal fabricating, 
textiles and electrical products industries with cost-of-living 
clauses than there had been in 1974. 


Unions Involved. More than 50 unions negotiated the 
307 agreements with cost-of-living provisions. However, the 
following six unions together accounted for 54 per cent of the 
cost-of-living provisions covering 58 per cent of the employees. 


Per sceuc Per cene 

Union Agreements Employees 
AUtOUWOEKEC So. ae asters atiate 2052 28.6 
Steelworkers. aps ere sietesie s ° 16 ditions 
Machinwis tse. «er Biolila ake ster 5a) a 
RubDer WORKERS enw tareue sires 4.9 Zick 
Public Employees (CUPE) .. a 6.20 
Carpenters Lisle: deriiaeiate. 3.9 L3G 


Table 2 lists all the unions that negotiated the 307 
agreements containing cost-of-living clauses. 


Duration of Agreements. Of the 307 agreements with 
cost-of-living provisions, seventeen were in one-year agreements 
and fifty-four were in two-year agreements; 51 per cent have 
terms of more than 2 years. In October 1974, however, cost-of- 
living provisions were almost non-existent in contracts lasting 
less than 2 years, relatively uncommon in two-year agreements 
and of the 165 agreements with such clauses, 82 per cent had 
terms of more than two years. It would seem, therefore, that 
the parties to recent agreements have, despite the cost-of- 
living protection, preferred to sign shorter contracts. 


CHARACTERISTICS OF COST-OF-LIVING PROVISIONS 


The principal elements of cost-of-living clauses, 
which are discussed in the following pages, are the index used 


to measure price change, the frequency with which the index is 
reviewed, and the formula for computing the amount of wage adjust- 
ment. 


Price Index Used. As the following tabulation shows, 
Statistics Canada's national Consumer Price Index was the measure 
of living costs most commonly used in cost-of-living clauses. 
This index was specified in 94 per cent of the agreements with 
such clauses and applied to 79 per cent of the employees covered 
by them. These figures were relatively unchanged from October 
1974 when 93 per cent of the agreements, covering 72 per cent 
of the employees, used the national index. Five agreements, 
covering 7,039 employees specified the city indexes of Toronto 
or Ottawa. 


A combined United States-Canada Consumer Price Index 
was established by the automobile manufacturers and the Auto 
Workers in their 1973 round of negotiations and was specified 
in 10 agreements covering 56,551 employees. 


Agreements Employees 

Index Number Per Cent Number Per Cent 

Totalwith provision... 3507 100.0 5165876 10020 
Statistics Canada 

TAC PONG eine ke sie ae are ss Zog 94.1 EP oUe ou 7 ORS 
Statistics Canada 

TOYTONCO 1MdGK ts 6 eck e's 4 JESS: 6,759 Deed 
Statistics, Canada 

OCCAWa “ MdGKI® ote. che ale eis Wi 0.3 280 One 


United States Bureau of 

Labor Statistics 

nNacronal index s&s cas 2, 0.6 Le Sle: O55 
Combined Statistics 

Canada-United States 

Bureau of Labor 

Statieeres index woetwe. «7s 10 2 i DO, SE aly ee, 
NOGMSIVEl” Taeepeamael: ss 5's bi On S48, OTL 


Most of the cost-of-living clauses (71 per cent) were 
tied to Statistics Canada's Consumer Price Index based on 1961= 
100. Sixty-five agreements (21 per cent) did not specify the 
base year. Eleven of the more recently negotiated cost-of- 
living clauses called for the 1971=100 base which was introduced 
Leh 75s 


Frequency of Review. As the following tabulation 
shows, review of the index every three months was by far the most 


common practice in 77 per cent of the agreements covering 75 

per cent of the employees. These figures are similar to those 

in the October 1974 study when quarterly reviews were provided by 
76 per cent of the agreements covering 70 per cent of the 
employees. 


Agreements Employees 
Frequency of 
Review Number Per Cent Number Per Cent 
Tota Lowa tue PLOV1S 1.Otl seme U7, 100.0 316,576 100.0 
VGA Ss 4 SA Aah he oe 45 eG e 9 Pie? 359 Hee) 
Quarterly sakivice ss estes en 236 Thee!) EEG IS\AIS ine, hate 2 
Sem1 ann Us bee seers teeta 24 TRS Si soll 1020 
PNershee beter a AeA en AD Goce 9 Pee) 8,069 28 
Once during agreement term. Le TPR 25,647 ote gs 
OCMGTi. Biekouecs chenere Peers scipeas etek i Bee Ue Ae Sieh 


Quarterly reviews were providedby all, or nearlv all, 
of the agreements in most industries except leather goods, 
transportation, utilities and (to some extent) metal fabricating. 
Semi-annual reviews were specified in 24 agreements (a decrease 
from 12 agreements over the year) mostly in leather goods, truck 
transportation, utilities and some metal fabricating industries. 


The major change in the frequency of review since the 
October 1974 study was an increase in the number of agreements 
providing reviews once over the term of agreement from 3 to 22. 
This is largely due to the inclusion of 14 railway agreements. 


Amount of Adjustment. The most usual cost-of-living 
adjustment formula, found in 88 per cent of the agreements, 


called for cents-per-hour increases for each specified point 
change in the index used. As Table 3 shows, under this type of 
formula the amount of adjustments ranged from 1 cent per hour 
-for each 0.3 point change to 2 cents for each 1.0 point change. 


The most common forms of adjustment in terms of numbers 
of agreements involved were 1 cent for each 0.4 point change, 
1 cent per 0.45 and 1 cent per 0.5. The greatest proportion of 
employees (26 per cent) were covered by a formula that provided 
1 cent per hour for each 0.3 point change in the index; about 
three-quarters of this group were in the transportation equip- 
ment industry. These four formulas were found in 65 per cent 
of the agreements covering 41 per cent of the employees. As 
the following tabulation shows, the number of agreements using 
these formulas has increased in October 1975 over the previous 
year, especially the number using 1 cent per 0.5 points which 
has increased two and one-half times. 


October 1975 October 1974 
Agree- Agree- 
Formula mente ws Fer Cent —) ments Per Cent 
Totals, Jnsyeepa.* #99 65 108 66 
l¢ per 0.3 points ... oT Fi 9 6 
Tenper.0t4 » polntsm.... 40 13 25) aah 
LCeOer aU. 45, DOINLS so... ay! 17 29 18 
VEE PCT Wet  DOIDES oe 86 28 35 21 


Formulas that specified a percentage adjustment in the 
same amount as the percentage change in the index were less common 
than the cents-per-hour formulas. They occurred in 24 agreements 
covering 44,087 employees; fourteen of these were railway agree- 
ments. In October 1974, only 2 agreements covering 12,000 employ- 
ees specified percentage formulas. 


Triggers. Sixty-four agreements (21 per cent) stipu- 
lated that the cost-of-living adjustment did not apply until a 
specified change in the index occurred to trigger the operation 
of the formula. The industries in which triggers appeared most 
often were rubber, food and beverages, utilities, retail trade 
and local administration. In 1974, 16 agreements (10 per cent) 
provided triggers. 


Over half of the formulas were triggered once over 
the term of the agreement. These triggers, as shown below, were 
expressed as point Or percentage increases in the index or required 
that the index reach a specific level. 


Form and Amount of wipeeTiningsotalrigger 
Trigger Once Annually Other 
POCA LWA E NO UL LOCOS | vse eis cls 38 ike 14 
Point increase: 
Sepointsgorhlessughaest ea0..2 d: Ai Z 
Sepoints seereoena. .1euass2 ee 4 ~ - 
Loepointshon mored.Secsar here 2 oe = 


Per cent increase: 


BATUCTECENLOOL LOSS, singe. tats - 11 il 
MEE DE ICED) C caecet ce ettbni Go wiodeAnaal stare 3 = on 
OMEDET CON Latte tani. cc etalete ss es 8 = = 
oP DENMRCEL Lat tcc cetytclsc'¢.4 secs cn, 6. 5 = 
GR DOYERCEI iets chet haters tele ie. 4, 0 ead; i - ui 
hy Gelche (aS eee Ase eee 2 - = 
LO et Dem. Gent. wars tide? s Dave vrs s = = 
Index must reach specific 
HOV SDS, crete wate techs others eR eae: 7 - = 
Be Ain SEE AE Ge eS ee - = 4 


1 Includes semi-annually, quarterly and at irregular intervals. 


Guarantee! Adjustments. Twenty of the cost-of- 
living clauses, covering 8 per cent of the employees, guaranteed 
a minimum increase regardless of the movement of the index. 
Eight of the guarantees were in the electrical products indus- 
tries and four each were in transportation equipment and 
utilities. In October 1974, 19 agreements, covering 13 per 
cent of the employees had guarantees. 


As shown below, the guarantees varied widely and 


were granted either on an annual basis or once during the term 
of the agreement. 


Timing and Amount 


of Guarantee Agreements 
Total with @uatantees A. a. 20 


Guaranteed per year: 


SCentsaperwnours sy uke. eee. i 
Oe centsuper Toure. ee. ere oes 1 
LO CenUssper sHOUL sae. fete « ere t 
ESP cents#pergnoudn . oc en see = 4 
I55 Cents Ie EanOuUr ew net uae as 2 
SPELT eCCNC, crests ss tt steele et ts sve 1 
Guaranteed per contract term: 
Ho CENTS *PeHenoOUr ache « tel tev cetera 1 
6 cents per houneres.c. «0 wets we: 
LOS2Z54CeEnts -petrenour a. eer 1 
sig Welaiotes\ (olee= Ualelihen Aa Aowrpols ac 3 
OGhery. wise: erento aie erate Ural oles ieveine 3 


Maximum Adjustments. One hundred and seven of the 
cost-of-living provisions (35 per cent), covering 25 per cent 
of the employees, set maximum limits, or caps, on the amount 
of the adjustments. These caps were found mainly in textiles, 
food, retail trade, and durable goods industries such as metal 
fabricating, machinery, transportation equipment, electrical 
products, and non-metallic mineral products. In October 1974, 
40 per cent of the cost-of-living clauses had caps on the 
amount of the adjustments. 


As shown in the following tabulation, the maximum 
adjustments varied greatly and were imposed either on each 
adjustment date, annually or once during the term of the 
agreement. 


=o = 


Timing and Amount 
of Maximum Agreements 


Total with maximums .........0.-. 107 


Maximum per adjustment date: 


DECENC Oe PCL MUOUL@ stele wictes stevie ce ir 
G2 Cents pemenoUr ery. <ai> sts «sinters 2 
OU CON Cee PaO Ube eu isis sides costes. 5 a 
LOGGED Te BOCK SiOlUGMEGt cic ale craters © seks Z. 
D SPE Cen Cees cnte sleveltactelsls: cheksbeiccts ik 
Maximum per year: 
DRCENLiSrOTG el eWEl cers Rlcte choles 6. se 7 
ONO WLOV CERES is ss cteleliiete te ac 0.cyate 9 
LAR ee Es) fer aetce Aen Ae le eee 10 
OVC Wes LO eCCIE S(t, cclohein thats, sions ofcnene 4 
VALLESUCACH BV CATE |, i svsketle: sicsshovsvete 10 
Maximum per contract term: 
LOSGENES OF ET CWT 28.1. i ielckel cis.ala sie 13 
TUCO Cen LS ee et pedetemerelstel a. oitehs 10 
LGRto- ZO Gcents wr se Matiepete els love oe 13 
OVEGSZU © CENES le + ctv ajstatete. ster ssl sues 14 
jakopre(al BE Nsd2)> otis See Be 5 AOA 2 
Bh Von YE Ss Geico OLN Fenech fF Oy b ie, OG Ae 7 


Downward Adjustments. Over half of the COLA clauses 
had provisions relating to reduction in the amount of the allow- 
ance paid in response to downward movements in the Index. One 
hundred and seventy-six (57 per cent) provided for a downward 
adjustment in the allowance, however, 57 of these did not spell 
out a floor below which the allowance could not be decreased. 
The remainder either specified a given Index point below which 
no downward cost-of-living adjustments would be made, or 
emphasized that basic wage rates would not be subject to reduc- 
tion due to any decline in the Index. 


APPLICATION OF COST-OF-LIVING ALLOWANCES TO SUPPLEMENTARY PAYMENTS 


Although virtually all the agreements with cost-of- 
living provisions defined the allowance as a specific payment 
to be added to straight-time earnings, 126 of them (41 per cent) 
included the allowances in the calculation of overtime and 
fringe benefits as shown in the next tabulation. These agree- 
ments were mostly in the transportation equipment, mining, 
forestry, food and retail trade industries. 


Type of Supplementary 


Payment Agreements 
Overtime-premLum: "Soret este ace nstte eteasne iene 44 
SHiLEt: PRemLUin? ses 6 cca eie nels a er el sore totais ee tele teem co 
Cal l—in payarears cet stele telere sceteters crete Seater e Cee oaate 43 
REPOTEINe Vay: «1. os aa ete one tetera tr ctci ate eareieretstetete 28 
Holaday? pay) sews «ieteiave isles sre ttel stele slatene teerenntets 103 
VacatLotr Day mepetete c stcte ote ccetenerehcneretepe reenter aera 94 
JULY GUEY PAs scl s clea ois olareleter sta: atetate a eierete ows 30 
Bereavement? 1 Gavel 4%. [c's ei tetetatere ee sere ayeie srerecets 34 
Paid leavevor absence Were ste isters otcie ercrere tenors 12 
All payments based on regular rates ....... 6 
Other) 5. usu nent ee. ces nme Ny, 


lincluded in the "Other" category are sick leave payments, 
supplemental unemployment benefits, Saturday and Sunday pre- 
miums, injury allowances, severance payments. 


Note: Provisions are non-additive. Cost-of-living allowances 
may be included in more than one supplementary payment. 


DIVERSION FROM COST-OF-LIVING ADJUSTMENTS 


In 23 agreements, covering 21 per cent of the employ- 
ees, a portion of the potential cost-of-living increases was 
withheld from the employees to pay for all or part of the cost 
of insured benefit plans, in particular, dental plans. This 
occurred mostly in transportation equipment industries, hence 
the large proportion of employees affected. 


TABLE 1 


Cost-of-Living Provisions in Ontario Collective Agreements, Covering 


200 or more Employees, by Industry, October 1975 


- 
Ota Number with 
Studied Provision 


Agrts Empls Agrts Empls 


Pr IndmStries 34 siete os < ee ork 


b] 
a eel 
> 


Pat VIS Bes. crete > «4 ce GUase) 6s 303,200 224 EOS Ui 


Pemie and, Devyerages . ...tsleres ose ZOSSL9 5 LO FOr2. 
Pepe COM DEOCUCTS. iets osc eetetete « 5 0% iad 3 3 L423 
Rubber and plastic products .... 95 fo. 13 S226 
PereNei LUCUSTLIGS po» +. 6 stales ss Vhs SN 5 925 
femetlermi ll products™./. 1.0. .. 5. Li oo 10 4,070 
Pee eee LS | § 5 says o's ons aictete o 65's 961 = = 
Piudatye andustries. vo. 23 5 ae 9,080 - a 
EU EOUMICTS) ahs «crt ete, sto okatere «esl s a Do 3 920 
Peewiture and £axCures ©. o.jim.<.' 4,350 3 1,564 
Pacer and allied products:’...... Ly Ou G f 2,120 
Peantineg and publishing. in. =e. 2. 6,488 = = 
Primary metal industries ....... dL 109 14 245253 
Nie treat PCACANS fare tise. eleisi= ores, « 19597 7 55 13,649 
Machinery, except electrical ... 16, 25 20 LASS 
Transportation equipment ....... 05,43 41 FOI FSOoF 
pare ried |) products fo. ces «see 38,674 36 26,685 
Non-metallic mineral products .. STE Ee) 10 53109 
Petroleum and coal products .... 34d - os 
Chemical and chemical products . 6, 7/7 2 634 
Miscellaneous manufacturing .... 75032 9 4,009 

Non-Manufacturingl........... 453,078 83 123,245 
EEE a aan 5 ene Serene 9 33740 
Pie eend: CUALTVING ~. odes cess 12 225022 
MERE LAL LOMO. 2c 0c)s ics ae e's + «6c 25 42,646 
BUM OMe Csr ale oie 30h oie) os, ooevese; oXe 60's el eve i 1,700 
Peano attONS Fi. so. + 2a% o/s 6s 0-0 ae cf 4,741 
Electric gas and water 

eee PES! 4. ter nals 4 Skeiete o.0is 2 cor 8 174307 
Maivescale trad@), . c..5 fs cis sls ee gis 3 856 
Serta CACC. <1, sais sa nue.el Go 8 8 ola 6 9 15,878 
Finance, insurance and 

Pe aIReetALe. Asicaes siss ste ee sss 6 = = 
Education and related services . 7, 1 Oy 7 
Health and welfare services .... = 
Mecreational SErviCeSs i. sa «s+ ene - - 
BUS INE SSRSETVILCOG ess ¢ «ois bre 6 0 2 0 e-« 2 2,490 
HECSONGIASECLVICESPUe « « die Sts <0 vies di 800 
Miscelianeous: Services’. 2. «ste « = a 
PedeT 3.) Sadi nt STATA OM. 5.6 osc als @ 1 6,500 
Provincial administration) ... 5. - - 
TOGA BomINn LSE Laon: sis ad © 6's 0tee 6 2.300 


1. Excludes construction industry. 
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Cost-of-Living Provisions in Ontario Collective Agreements, Covering 
200 or more Employees, by Union, October 1975 


Union 


| Number | Per Cent | 


Total wLthvprovissom es, .-toie 307 


Airline” Employees (0 cteesrcets cre are atere 
AutoyWOrkKer si’. «racists eheists etehetetal «falters 
Bot Lermak Gris eis easly nlels storetetets olerel-lercr- 
Brewery WOrkers Pet. setew es steletete or eterste « 
Cdn. Merchandising Employees ...... 
Cdn. Operating Engineers .......... 
Cdn. Retail Employees (.)..). wi.) . oie 
GAR PeCTIECES (Miele « os aishavashe sts esate esc shes 
Ghemieal WWorkers “Sityjae-< ste tastes cete = 
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Collective Bargaining Agreements, May 1975 
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Collective Bargaining Agreements, July 1975 

9 Overtime Compensation in Ontario Collective 
Bargaining Agreements, August 1975 

10 Ontario Collective Bargaining Agreements Expirations 
1976, January 1976 

ae Reporting, Call-back and Stand-by Pay; Shift, 
Saturday and Sunday Premiums; and Work Clothing, 
Safety Equipment and Tool Allowances in Ontario 
Collective Bargaining Agreements, March 1976 

4 Ws Paid Vacations and Paid Holidays in Ontario Collec- 


tive Bargaining Agreements, January 1976 


Special Issues 


Hourly Wage Rates for Selected Occupations under 
Hospital Agreements in Ontario, October 1975 


Hourly Wage Rates for Selected Occupation under 
Ontario Agreements Covering Nursing Homes and 
Homes for the Aged, November 1975 


: ae ; i ; 
is 


| i ) a i 


hier 
7 


